
Ecosystem connecting 
Compensar, Business, and UCompensar

Inspiration, cocreation, and coworking spaces, 
living laboratories, and productivity 

Investment: 
247.054 billion

Phase 1:
26.668 m²

Comprehensive Model
Compensar

Business Relevance
Channels and Products

Teaching Model
Hybrid

Digital Transformation
Innovation and Technology
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UCompensar campus 

Dimensions

Financial Customer / Academic Community Processes Learning and growth

+9.000
billion

ucompensar.edu.co

UCompensar 
Management 2021  

Strategic Plan 2022-2024 

Approved for institutional conditions by the Ministry of 
National Education. Decree 1330/2019. 

Scholarships and discounts for our student population.

7.339

Education level 

Gender 

Employees

Students:
48% Bogotá

44% Virtual

8% Meta campus

44� Undergraduate and 
graduate programs:

32 Campus-based.  - 12 Virtual. 6 Technical competence certificates.
English A2, B1, B2 y C1.

7 Technical
Programs:

Self-managed courses   20
E-learning-E-corp platform.

+40� Courses

Business training .

Technology: 

More than 2.500 billion
Infrastructure: 

750 billion

52
multipurpose rooms

15
stories

2
basements

53
laboratories

PoSible: 

Qualifications:  

Business Promoter* 

Internationalization

Research

Corporate training 

Internships Specialized certification 

Education level:

Master’s

Bachelor’s

PhD

47%�

Specialization28%�

22%�

3%�

Undergraduate

High-school diploma

Graduate

23%�

Technician and 
technologist

33%�

2%�

42%�

Women48%� Men52%�

Professor-student ratio 

1:33
Campus-based

1:45
Virtual

275

Professors 

*Partnership with Compensar’s employment and entrepreneurship agency.

246

Member of the international certifying agency Accreditation
Council for Business Schools and Programs. 

Agreements

6 Agreements

6 Networks

Events 

600 Certifications

11.000 Attendances

Mobility

3.000 Incoming and outgoing

43 International interns

80% �
of our projects have 
business impact. 

42 Book chapters

7 Books

1 Distinctive sign registration

12 Articles in indexed journals

5 Software registrations

10%� COVID relief10% members

UCompensar� 32%4%

Employability rate
13 points above the
national average 86%�

Student permanence 
3 more points than 2020 .91%

Increase by more than 2 points 
SABER PRO tests

Reasoning

Critical reading

Skills

English

Partnership with Compensar’s employment and entrepreneurship agency 

941 technologists

35 technicians

944 professionals

1.173 professional technicians

29 specialists

31% 33%

75% scholarships 40% discount

Compensar�

Research 
products�67�

Incentives for
$195 million�37� Research 

projects

growth of student population in virtual education.27%

of professors are 
full- and part-time 95% have experience in

the business sector. 100%

Users14.140Certificates31.296

Companies 29
Impacted 
individuals 4.368

Companies 15
Students 3.286Students 4.420

906 Agreements 
with companies

Companies 18
Impacted 
individuals 2.044

4 Groups 6 Junior 
researchers 22 research

hotbeds 61 Professors

Participants

student benefited by lent 
computer equipment.+ 100�


